
2011 Contract Resource Job Aid    
 

Job Aid for Managing Interagency Pacific Northwest 
Contract Water Handling Equipment and Type II Crew 

Resources during Incidents 
 

Contracting Chain of Command 
 

(Applies to All Situations including: Human Resource Issues, Claims, etc.) 

 

Supervisor of the Crew/Equipment (includes: DIVS, TFLD, STL)  
 
Reports contractual issues to: 

 
Incident Contract Project Inspector (ICPI)  

If Available 
 

Procurement Unit Leader  
If Available 

 
Finance Chief 

 
Agency Contracting Officer 

 
Signatory Contracting Officer 

 

 
 
Current or Updated Job Aid can be located at:  
 
http://www.nationalfiretraining.net/nw/policies 
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Signatory Contracting Officer Contacts:  
 
Engine & Tender, Mechanic, Potable/Gray/Handwash Trailer,  
Mobile Laundry, Chipper Resources, Ambulance/EMT:  
 
Kermadine Barton (kbarton@fs.fed.us) 
Cell # (541) 324-1206; Fax # (885) 857-3248 
 
Heavy Equipment w/ Water (Skidgines, Pumper Cats & Softtracks),  
Fuel Trucks, Fallers, Misc. Heavy Equipment (Skidder, Feller Bunchers), 
Weed Wash, Reefers, Vehicle w/Drivers: 
 
Kevin Toombs (ktoombs@fs.fed.us) 
Phone # (541) 504-7244; Cell # (541) 419-7039 
 
National Type 2 Initial Attack Firefighting Crews, Firefighter Crew 
Carrier Busses, Trailers (Helicopter Support, Communication,  
Office Clerical, GIS): 
 
Bryce Pitchford (bpitchford@fs.fed.us) 
Phone # (208) 387-5231; Fax # (208) 387-5384 
 
Interagency Fire Crew Agreement (IFCA) - Type 2 Crews:  
 
Cindy Beck (cindy.beck@oregon.gov) or (pcsu@oregon.gov) 
Phone # (503) 945-7283; Fax # (503) 945-7494  
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Fireline Supervisor’s Responsibilities: 
 

• Become familiar with the contracts/agreements 
 

VIPR Resources - The contractor’s are required to have 1 copy of the complete 
agreement/contract with them.  
 
Crew Resources - IFCA Specifications D.6.1 requires contractor’s to have 1 copy of the 
complete agreement/contract with them. 

 
• Protect the Government (potential claims) 

 
• Enforce the Specifications 

 

Ensure the employees are qualified to perform the duties as assigned.  If not, they 
need to be released and the documentation and notice of non-compliance faxed to the 
contracting officer.  

 
Ensure that Contractors are only utilized per the terms of the Agreement. For 
example; if they are hired as an Engine Boss, the IMT should not be asking them to 
serve in the role of a Task Force Leader.  
 
Contractor’s employees operating Suppression Equipment must possess a valid and 
current Wildland Fire Qualifications Card, signed by the contractor supplying the 
equipment resource.  

 
• Ensure the daily workmanship of the contractor is acceptable  
 
 Complete performance evaluations - ICS-224  

For IFCA resources.  
 

• FS Agreements should use OPM Clearance No. 9000-0142; this is the 
Standard Contractor Performance Report. 

Federal Agreements Only 
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• The Supervisor cannot do anything in the Contractor’s task book.  
 
Note: The Supervisor can reference tasks out of the task book in the 
Performance Evaluation. 
 

• Participate in non-compliance issues with the appropriate personnel 
(ICPI, Procurement Unit Leader, Contracting Officer, etc.). 

 

• Ensure shift tickets or crew time reports are filled out properly and 
accurately documents the actual work or travel time.  

 

o Do not approve any more hours than what is ordered/worked – 
No Guaranteed 16 hours.  

 
• Property should not be loaned to the contractor as they are required 

to arrive with all their supplies, tools, PPE, etc. If the situation arises 
where property must be loaned, please document on an AD-107 or 
on the shift ticket. All loaned or borrowed equipment must be 
returned to fire cache before the crew resource is demobilized from 
the incident. The contractor should also be issued a notice of 
noncompliance (by the ICPI) and reported to the respective 
Contracting Officer. 

 
• EERA Vendors are NOT required to provide PPE or Fire Shelters and 

must be provided by the Incident. 
 
• Ensure shift tickets or crew time reports are signed by both the 

contractor and the supervisor.  
 

(Crew) Contractor’s Representative – CRWB is authorized to sign the shift ticket or crew 
time report as the Contractor.  

 
• Submit Pink and Blue copies of the shift ticket to the proper Finance 

Section (i.e. Dispatch, Finance, etc.) 
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• Complete appropriate documentation which includes shift tickets, 
crew time reports, unit logs, AD-107, accident, and non-compliance 
reports.  

 
• Ensure documentation is complete at time of demobilization.  
 
• Track work/rest and length of assignment of contractors’ 

employees.  
 
 Ensure the contractor attends briefings.  

 

(Crew Resources) Only the CRWB is paid for briefing (refer to the IFCA Specification C6.1 
Shift Briefings for possible exceptions). 

 
• Ensure appropriate incident behavior by contractor  
 
• Be familiar with the required ethics and conduct of Government 

Employee. 
 

Ethics and conduct include: not encouraging a contractor to file a claim against the 
government, government employees cannot benefit directly or indirectly from the 
contract resource, cannot directly supervise anyone related to them. 

 
• Ensure the safety of resources (including PPE)  
 
• Monitor cost effectiveness of resources and prioritize 

demobilization. 
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2013 Interagency Firefighting Crew Agreement - Fireline Supervisor Responsibilities Checklist for IFCA 
Resources 

  
 

Contract 
Resource 

Performance 

  

*Evaluate if contract resources are able to perform the duties as assigned. If not, take appropriate action. 

  *Monitor the need for rest periods. 

  *Ensure the safety of resources (PPE, earplugs, hard hats, etc.). 

  
Chain saw operators are only used for fireline construction, mop-up or clearing access routes and emergency 
escape routes or safety zones. They SHOULD NOT be performing as hazardous tree fallers. 

      

Performance 
Evaluations 

  *Complete & turn in to Finance. 

  *Give CRWB a duplicate copy. 

      

Task Books    Government has no responsibility for contract resource task book completion. 

      

Work/Rest   *Be aware of 2:1 work/rest ratio,   

Shift Briefing   *Ensure the CRWB attends shift briefings. 

      

Shift 
Ticket/CTR   

*Be sure you are signing for hours that are actually worked as you are ultimately responsible for shift 
ticket accuracy. Travel to/from camp to line should be added. 

    *The entire crew should be listed on one Shift Ticket/CTR. 

    *Be sure documentation is LEGIBLE! 

    *Be sure the following information is included and correct: 

    √ Division/Shift 

    √ Resource Name & Order No. 

    √ Incident Name & No. 

    √ Date/Shift Start & End times (including meal breaks) 

    √ Legible signatures: Yours & CRWB 

    √ Your Resource Order No. 

    √ Trainees are identified with the letter 'T' next to their name 

    √ Documented meal breaks (see below)*** 

    *Use the 'Remarks' section to document:  

    √ Breakdowns 

    √ Short Crew 

    √ Accidents 

    √ Move to another division 

    √ Illness or injury 

    √ Hotline - note & initial if valid 

    √ Meal break only compensable as allowed (see below)*** 

    *You, not the CRWB shall turn in complete/accurate shift tickets/CTRs to the Time Unit on a daily basis. 

    *Keep the appropriate copy of the shift ticket/CTR for your records. 

    
Note: On federal shift tickets (CTR), there is no line for the CRWB signature. You still need to ensure the 
CRWB signs. 
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***Meal 
Breaks  

*Meal breaks may be compensated if ALL of the following conditions are met: 

  → The fire is not controlled, AND 

  
→ The OSC makes a decision that is critical to the effort of controlling the fire that personnel remain 

at their post of duty and continue to work as they eat, AND 

  
→ The compensable meal break is approved by the government supervisor at the next level above 

the CRWB and is documented on the Shift Ticket/CTR 

  
*If not documented, no meal period will be paid and a meal break (if not shown) will be deducted from 
the total time submitted. 

    Bottom Line - You sign for it, we pay for it. 
      

Misc. 

  
*Be respectful. If there are legitimate issues that cannot be mitigated, follow the chain of command 
and/or take appropriate action. 

  *Do not direct contract resources to wait around for possible reassignments. 

  *Coordinate reassignments with Plans Section. Reassignments should be the exception, not the rule. 

  

April 2015 

Abbreviations: 
 
 VIPR – Virtual Incident PRocurement  

IFCA – Interagency Firefighting Crew Agreement  
ICPI – Incident Contract Project Inspector  

 DDL – Designated Dispatch Location  
 DPL – Dispatch Priority List  
 DDP – Designated Dispatch Point  
 PTB – Position Task Book  
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Disclaimer – This Job Aid is only intended as overviews of the agreements, for a more 
descriptive explanation refer to the PNW FS Engine & Tender or ODF Crew Agreements. 

 

SCOPE OF AGREEMENT - Regional and Nation wide.  

Engine/Tender Agreement Clause Reference (Eng/Tend D.1) 
 
Type 2 Crew Agreement Clause Reference (IFCA 1.0) 

 
AGREEMENT INFORMATION  
 
(VIPR) The Contractor shall carry one (1) copy of the complete Agreement 
at all times.  The Contractor shall forfeit a copy of the Agreement 
Schedule of Items, Resource Order, and manifest to the Finance Unit, 
upon arrival at an incident.  The Contractor may be required to furnish a 
copy of the complete Agreement to the Finance Unit. 
 
(Crew: D.6.1 and D.6.3) The Contractor must have one (1) copy of the entire 
Agreement. The Contractor must deliver a copy of the Award Summary 
Sheet, Resource Order, Hand Crew Manifest and Equipment Manifest to 
the Finance Unit upon arrival at an incident.  
 
EQUIPMENT 
 
(Eng/Tend: D.2.1.2, Crew: D 5.3) Vehicles that have emergency lights or sirens 
may not use them when performing work unless directed in writing by 
the Incident Commander to do so.  
 
(Eng/Tend: D.2.2) All vehicles shall be in sound mechanical condition with 
sufficient horsepower and mainframe configurations to ensure successful 
performance on roads and highways, or in terrain.   
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(Crew: F 2.0) Vehicles must be capable of providing transportation to and 
from the fireline. Contractor shall ensure that seat belts in operable 
condition are available and used by every passenger in any vehicle while 
in motion.    
 
(Eng/Tend: D.2.2, Crew: D 5.1.6) Operators of more than 26,001 pounds shall 
possess Commercial Driver's License (CDL) Operators of more than 
10,001 pounds shall have a current medical card.  
 
(Eng/Tend: D.2.2.2) Prohibited Marking - prohibit the use of official agency 
shields or markings  
 
(Eng/Tend: D.2.1.2.1, Crew: B 2.7: F 4.1) Chainsaw Operators shall not perform as 
Tree Fallers.  
 
(Eng/Tend: D.2.1.2.1) Engines shall have chainsaws with a minimum of 18 inch 
guide bar and a 3.0 cubic inch size motor.  
 
(Crew: F 4.1) Each 20 person Hand Crew shall have 3 chainsaws with a 
minimum of 24 inch guide bar and a 3.60 cubic inch size motor, chaps, 
extra chain, wrench and file. A falling axe and falling wedges are required 
for bucking down trees.  
 
(Eng/Tend: D.2.1.2.1, Crew: F 4.1) Operators must wear serviceable chainsaw 
protective wrap around full length leg chaps that meet the current 
industry standards approved by OSHA.  
 
(Crew: F 4.1) The Contractor shall provide hearing protection where there is 
a potential for hearing loss due to high intensity noise e.g., chainsaw 
operation.  
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(Eng/Tend: D.2.1.2.1, Crew: F 4.1) The chainsaws may be used for fireline 
construction, mop-up operations, the clearing of access routes and 
emergency escape routes or safety zones.  
 
PROGRAMMABLE RADIO  
 
(Eng/Tend: D.2.3) Engine Contractors shall have a minimum of two radios 
(one shall be handheld).  
 
(Eng/Tend: D.2.3) Tender Contractors shall have a minimum of one radio.  
 
(Crew: F 4.3) Crew Contractors shall supply a minimum of four (4) multi- 
channel programmable hand held radios with one programming or 
cloning cable, if necessary, for Crew to facilitate communications 
between overhead personnel and Crew.  
 
For each 10-person Crew, every supervisory position must have a 
programmable hand held radio, and the Crew must have one 
programming cable, if necessary, for programming.  
 
(Crew: F 4.3, Eng/Tend: D.2.3) Authorized radios may be found at the NIFC 
Wildland Fire Communications site: http://www.fireradios.net/.  
Radios must be capable of communicating within a frequency range of 
148 MHz to 174 MHz on established federal and state frequencies.  
 
(Eng/Tend: D.2.3) The Contractor shall provide any software, hardware and 
knowledge needed to put the radio into service on any valid frequency 
and bandwidth assigned to the incident.  
 
(Eng/Tend: D.2.3) The Contractor shall provide any accessories needed to 
keep the radio in an operational condition, including batteries, for the 
length of the incident.  
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(Eng/Tend: D.2.3) Contractors shall be capable of programming incident 
frequencies into their radios.  
 
(Crew: F 4.3) Contractors must have the capability to program their radios 
upon arrival and as may be required at the incident.  
 
(Eng/Tend: D.2.3) Modified or Family Service Radios (FSR) radios are strictly 
prohibited.  
 
(Eng/Tend: D.2.3) Battery Suggestions:  Two batteries per radio at minimum. 
Clamshell 1.5V AA alkaline battery holders are suggested since a source 
of AC power can not be guaranteed and would have to be provided by 
the contractor to recharge other types of batteries.  
 

(Eng/Tend: D.2.3) All Incident, Federal and State frequencies shall be 
removed prior to demobilization from the incident.  
 
POSITION QUALIFICATION REQUIREMENTS  
 
(Eng/Tend: D.3, Crew: B 2.0, B 3.0) All Contractor personnel shall be trained in 
accordance with NWCG Wildland Fire Qualifications System Guide PMS 
310-1 and qualifications carded in accordance with Training and Positions 
Qualifications Requirements, and comply with all Safety Standards.  
 
Minimum Age for Firefighting Contract Resources:  
 
(Eng/Tend: D.3, Crew: B 1.5) Persons under 18 years of age shall not perform 
hazardous or arduous duties during wildland fire management 
operations.  
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Personal Protective Equipment (PPE):  
 
(Eng/Tend: D.2.1.2, Crew: F 3.2) Contractor shall be responsible for ensuring all 
personnel arrive at the incident wearing the proper Personal Protective 
Clothing and Equipment as prescribed in their agreement.  
 
(Eng/Tend: D.2.1.2, Crew: F 3.2) Contractor shall be responsible for ensuring the 
Personal Protective Equipment is operable and maintained in good repair 
throughout the duration of any assignment.  
 
(Eng/Tend: D.2.1.2, Crew: F 3.5) Personal Protective Clothing will be maintained 
in good repair, and be cleaned at sufficient intervals to preclude unsafe 
working conditions.  
 
(Crew: F 3.4) The Government may loan Personal Protective Clothing or 
Equipment during use at an Incident. However, the Government will not 
replace on a permanent basis any Contractor-supplied Personal 
Protective Clothing or Equipment.  
 
(It is not stated in the Water Handling Agreement that the Government 
may loan Personal Protective Clothing.) 
 
In other words according to both Agreements;  
 
There will be No Clothing Exchange.  
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Engines: 
(Eng/Tend: D.3.1.1) The Contractor shall furnish Type 4-5-6 Wildland Fire 
Engine(s), consisting of a crew of three (3) to include:  
 
 Number of  
 Personnel    Title                
  
 1 ea    Single Resource Boss Engine (ENGB)  
 2 ea    Firefighter Types 1 or 2 (FFT1 or FFT2)  
 
Tenders: 
(Eng/Tend: D.3.1.2) The Contractor shall furnish Wildland Water Tenders 
(support), consisting of one (1) person to include:   
 
 Number of  
 Personnel   Title        Tender Types        
     1 ea   Tender Operator (WTOP)   All Types  
 
Crews: 
(Crew: B 1.1 & 1.2) Each Type 2 Crew shall consist of twenty (20) properly 
trained individuals available at the time of dispatch and subsequent 
arrival at the Incident and serving in the following ICS firefighting 
positions:  
 
 Number of  
 Personnel    Title                
  
 1 ea    Single Resource Boss Crew (CRWB)  
 3 ea    Advanced Firefighter/Squad Boss (FFT1)  
 16 ea  Firefighter Type 2 (FFT2)  
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Forty percent (40%) or eight (8) of the crewmembers must have 
completed one season or more of documented firefighting 
experience. 

 
The Government may order a Ten (10) Person Crew consisting of ten (10) 
properly trained individuals available at the time of dispatch and 
subsequent arrival at the Incident and serving in the following ICS 
firefighting positions:  
 
 Number of  
 Personnel    Title                
  
 1 ea    Single Resource Boss Crew (CRWB)  
 2 ea    Advanced Firefighter/Squad Boss (FFT1)  
 7 ea   Firefighter Type 2 (FFT2)  
 

Forty percent (40%) or eight (4) of the crewmembers must have 
completed one season or more of documented firefighting 
experience. 

 
(Crew: B 1.3.1) Government may organize a Strike Team at an Incident, 
utilizing two (2) Type 2 20-person Crews and a Strike Team Leader.  
 

(Crew: B 1.3.2) Contractor’s Strike Team Leaders may supervise only 
Contractor’s Resources, and may not supervise resources from another 
Contractor or Government agency.  
 
Note: The Forest Service to date does not have an agreement for any Strike Teams of 
Engines. 
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ENGLISH SPEAKING REQUIREMENT  
 
(Eng/Tend: D.3.2, Crew: B 5.0) Communications between Contractor crew 
personnel and Government incident personnel is mandatory for safe and 
effective performance.   
 
At a minimum, the Contractor’s Strike Team Leader’s, Crew Boss and all 
three Squad Bosses of every Crew must meet Language Skills Assessment 
requirements; Engine Bosses, or Operator’s must be able to proficiently 
communicate in the English language, and in all languages used by the 
crew.  
 
The Contractor’s Strike Team Leader’s, Crew Boss and all three Squad 
Bosses of every Crew, Engine Bosses, or Operator’s must also be able to 
read the Incident Action Plan, Safety Alerts, etc. and communicate the 
information contained therein to all Crew Members.  
 
All radio communication on Government-assigned frequencies shall be in 
English.  
 
EQUIPMENT RELIABILITY  
 
(Eng/Tend: D.4, Crew: D 6.6) The Government reserves the right to conduct 
inspections at any time.  
 
EMERGENCY INCIDENT DRIVING  
 
(Eng/Tend: D.6.6) The Contract Resources shall follow the driving regulations 
and work/rest guidelines listed in the Interagency Incident Business 
Management Handbook (IIBMH) (FSH 5109.34)  
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(Eng/Tend: D.6.6, Crew: D 5.0; D 5.1) All Contract Resources are responsible for 
complying with all other current Federal, State and Local driving 
regulations.   
 
Note: Contract Resources must follow DOT Hours-of-Service 
Regulations. The Hours-of-Service regulations (49 CFR Part 395) put limits 
in place for when and how long commercial motor vehicle (CMV) drivers 
may drive.  
 
In general, a CMV is a vehicle that is used as part of a business and is 
involved in interstate commerce and fits any of these descriptions:  
 

 Weighs 10,001 pounds or more 
 

 Has a gross vehicle weight rating or gross combination weight rating 
of 10,001 pounds or more 
 

 Is designed or used to transport 16 or more passengers (including 
the driver) not for compensation 
 

 Is designed or used to transport 9 or more passengers (including the 
driver) for compensation 
 

 A vehicle that is involved in interstate or intrastate commerce and is 
transporting hazardous materials in a quantity requiring placards is 
also considered a CMV.  
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Summary of the Hours-of-Service Regulations 
The following table summarizes the HOS regulations for property-carrying and passenger-carrying 
CMV drivers.  
   
  

HOURS-OF-SERVICE RULES  

Property-Carrying CMV Drivers  Passenger-Carrying CMV Drivers  

11-Hour Driving Limit 
May drive a maximum of 11 hours after 10 
consecutive hours off duty.  

10-Hour Driving Limit 
May drive a maximum of 10 hours after 8 
consecutive hours off duty.  

14-Hour Limit 
May not drive beyond the 14th consecutive hour after 
coming on duty, following 10 consecutive hours off 
duty. Off-duty time does not extend the 14-hour 
period.  

15-Hour On-Duty Limit 
May not drive after having been on duty for 15 
hours, following 8 consecutive hours off duty. 
Off-duty time is not included in the 15-hour 
period.  

60/70-Hour On-Duty Limit 
May not drive after 60/70 hours on duty in 7/8 
consecutive days. A driver may restart a 7/8 
consecutive day period after taking 34 or more 
consecutive hours off duty.  

60/70-Hour On-Duty Limit 
May not drive after 60/70 hours on duty in 7/8 
consecutive days.  

Sleeper Berth Provision 
Drivers using the sleeper berth provision must take at 
least 8 consecutive hours in the sleeper berth, plus a 
separate 2 consecutive hours either in the sleeper 
berth, off duty, or any combination of the two.  

Sleeper Berth Provision 
Drivers using a sleeper berth must take at least 
8 hours in the sleeper berth, and may split the 
sleeper-berth time into two periods provided 
neither is less than 2 hours.  

 

 
LENGTH OF ASSIGNMENTS & CREW CHANGE OUT  
 
(Eng/Tend: D.6.7) To mitigate exceeding length of assignments or work/rest 
guidelines, and manage the days of rest, the direction provided in the 
IIBMH shall be followed.   
 
(Crew: D 7.0) For Contract Crews Work/Rest Policy must be followed 
according to the IFCA. (2:1 work/rest ratio) 
 
Contract personnel/resources shall adhere to current work/rest 
guidelines.    
 
Work Shifts exceeding sixteen (16) hours, including travel time, must be 
justified and documented by the Incident Commander.  
 

http://www.fmcsa.dot.gov/rules-regulations/administration/fmcsr/fmcsrruletext.asp?rule_toc=764&section=395.1&section_toc=1938
http://www.fmcsa.dot.gov/rules-regulations/administration/fmcsr/fmcsrruletext.asp?rule_toc=764&section=395.1&section_toc=1938
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The Government has the option to:  
 
a. Request the Contractor to provide replacement personnel.  
Replacement personnel are subject to the work/rest guidelines and must 
arrive at the incident fully rested. The Government will not pay 
transportation cost for the replacement personnel.  
 
b. (Crew D 7.6 and D 7.7) Contractor may not replace the entire Crew to avoid 
release from the Incident. 
 
c. Release resources after a 14-day assignment.  
 

Note: This applies to Fallers and mechanics. They cannot switch out personnel as they 
are ranked by their experience and ranked by the best value. 

 
d. (Eng/Tend D 21.8.3d) With the Government’s agreement, the Contract 
Resource(s) may choose to have their personnel remain at the incident 
base camp and not be placed on shift to allow proper rest. The time is not 
compensable when the contractor is off shift in compliance with the 
length of assignment provisions.  
 
(Crew: D 7.6) Mandatory days off are not compensable when the Contractor 
is released from the assignment.  
 
(Crew: D 7.7) Upon completion of a standard 14 day assignment, an 
extension of up to an additional 14 days may be allowed, for a total of up 
to a maximum of 30 days, inclusive of mandatory days off, exclusive of 
travel. Mandatory days off are compensable if the crew contractor’s 
assignment is extended. Two Mandatory days off are paid at the 
Guarantee Rate prior to the 22nd day if required to remain at incident. 
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DEMOBILIZATION  
 
(Eng/Tend: D.6.8, Crew: D 8.0) The Government will determine the priority of 
demobilization.     
 
ACCOUNTABLE, DURABLE, AND CONSUMABLE GOODS  
 
(Eng/Tend: D.7.1, Crew: F 5.0) To ensure continued safe, efficient service at the 
incident, Government may loan Accountable Property or Durable 
Property to the Contractor for use at the incident.   
 
The Contractor shall maintain all loaned Accountable Property or Durable 
Property in good condition during use and shall return all Accountable 
Property or Durable Property loaned to the Contractor prior to 
demobilization to their designated dispatch point (DDP).   
 
Federal Accounting Regulations prohibit the Government from 
exchanging or replacing Accountable Property or Durable Property.  
 
The Contractor may be liable for the loss, damage, or destruction of 
Government property in accordance with FAR clause, 52.245-5, 
Government Furnished Property.  
 
The Contractor will be charged for Consumable Goods supplied by the 
Government and used by Contract Resources while Under Hire. The cost 
of all Consumable Goods shall be deducted from payment to the 
Contractor.  
 
At the Government's discretion, the Government may provide the 
following incidental consumable goods at no cost, if available: one-liter 
plastic container, plastic sheeting, replacement radio batteries and 
replacement headlamp batteries, as required while Under Hire.  
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Contractor Engines are required to arrive at an incident equipped with 
hose. 
 
The Government may require that Contractor-owned equipment, hose 
and complements be left at the incident and the Contractor resource be 
reassigned or demobilized without picking up that equipment, hose 
and/or complement.   
 
In these cases the following procedure shall be followed:  
 
a. When the Government requires the Contractor to leave Contractor- 
owned equipment, hose and/or complements on an incident, the 
Government will provide the Contractor with Form AD-107 Report of 
Transfer of Property (or equivalent) to transfer the Contractor’s property 
to the Government.  
 
b. In the case of reassignments, the Contractor shall present the form to 
the supply unit at the incident who will loan the Contractor, Government 
- furnished equipment, hose and/or complement.   
 

This will be done to ensure that the Contractor maintains viability 
(the ability to continue operations) at the reassigned incident.   

 
At the time of demobilization to the Designated Dispatch Point, all 
accountable/durable property shall be returned to the Government.  

 
c. If the Contract Resource is being demobilized, No Government 
equipment, hose or complement is issued.  
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The Contractor may present a signed AD-107 form and a receipt for their 
Contractor-owned equipment, hose and complements left during 
performance of the work to the Incident Procurement Unit Leader or 
Contracting Officer. The amount of reimbursement will be negotiated 
and may be paid as an adjustment to the invoice.  

 

AD-107 Form 
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MARKING AND INVENTORY OF DURABLE EQUIPMENT  
 
(Eng/Tend: D.2.1.2) The Contractor shall mark all hoses, nozzles, and gated 
wyes by engraving or permanently stamping the Contractor’s identifying 
marks onto the brass or metal. All equipment inventories shall be 
permanently marked with vendor/company identification. In addition, 
the Vendor is to maintain a complete inventory list, including any extra 
items they may be carrying. 
 
LAUNDRY SERVICE  
 
(Eng/Tend: D.9, Crew: F 3.5.1) If Government establishes laundry services at the 
incident, Contractor may utilize the service at no cost. 
 
CAMPSITE  
 
(Eng/Tend: D.10) A campsite may be provided by the Government. 
Notwithstanding the OF-294, the Contractor shall provide sleeping 
equipment such as tents or shelters, sleeping bags, etc.  
 
If the Government cannot provide a campsite, an overnight allowance 
may be authorized.   
 
(Crew: C 5.7) When Government cannot provide a campsite and commuting 
is not feasible, Government may furnish Subsistence or provide an 
additional payment to Contractor. 
 
COMMISSARY  
 
(Eng/Tend: D.11) When authorized in writing by the Contractor, the 
contractor’s employees will be permitted to use the Government 
commissary when one is available. 
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CONTRACTOR’S REPRESENTATIVE 
 
(Eng/Tend: D.13) Unless otherwise designated, the ENGB or Equipment 
Operator shall be considered the Contractor’s Representative.  
 
(Crew: D 4.9.1) When Crews are dispatched, Government may assign a 
qualified Contract Representative Northwest (CRNW) or Incident 
Contract Project Inspector (ICPI) to assist with Contractor inspections and 
administration of the IFCA.  
 
(Crew: D 4.9.2) Contractor may assign a Crew Representative as liaison 
between Contractor’s Crew and Government at an incident. Crew 
Representatives shall carry an authorization letter on company 
letterhead for the current Agreement year signed by the company owner 
that identifies the individual to represent Contractor.  
 
The Crew Representative is non-compensable and not considered a 
member of the 20 Person Crew, and not listed on the Hand Crew 
Manifest form. The Contractor is responsible for all costs, transportation 
and subsistence associated with the Crew Representative. Government 
shall not furnish meals or other guarantees to the Crew Representative.  
 
MANIFEST  
 
(Crew: D 6.3, Attachment 3 to Exhibit D) At the time of arrival, the Contractor shall 
provide a complete Hand Crew Manifest and to the Status Check-In, 
listing the Contractor name, Agreement number, each person's complete 
name, and departure time from point of dispatch.   
 
When a change in personnel occurs, the Contractor shall provide a new 
Hand Crew Manifest before the next operational period to the Finance 
Unit and to Status Check-in.  
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FIRST AID / EMERGENCY EVACUATION / ACCIDENTS   
 
(Eng/Tend: D.14, Crew: F 4.7) The Contractor is financially responsible for 
medical coverage of employee accidents and illness.  
 
The Government will assist with first aid to employees when needs arise 
due to work on the incident if Government qualified first aid providers 
are available.   
 
In life threatening situations, if Government qualified medical assistance 
providers are available first aid will be given and further medical aid will 
be charged back to the Contractor.  
 
If Contractor personnel are injured on the fireline, the Government, at 
Contractor expense, may evacuate the injured person(s).  
 
If Contractor personnel become ill or are injured and require transport to 
medical facility/hospital, the costs shall be at the Contractor’s expense. 
 
(Crew: F 4.6) The Contractor shall provide the CRWB with an adequate 
supply of appropriate insurance forms, insurance ID card(s), and other 
necessary documents.   
 
Such documents shall accompany the injured person(s) when a medical 
need arises.  
 
VEHICLE CLEANING FOR NOXIOUS WEED CONTROL   
 
(Eng/Tend: D.15) The Contract Resource shall arrive at the incident or 
designated inspection point washed and free of noxious weed seeds.  
While at the incident, the Government will normally provide cleaning 
facilities.  
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The Government will reimburse the Contractor for commercial facilities 
costs based on written receipts, if required by Government. 
 
(Crew: C 6.4) While at the incident, the Government will normally provide 
cleaning facilities.  If Government requires the use of commercial 
facilities, the Government will reimburse the Contractor for these costs 
based on written receipts. Time spent performing this task is considered 
On-Shift time and compensable. When the task is performed enroute 
from the fireline to ICP, the entire crew is paid. When the task is able to 
be performed by one crewmember due to the location of the weed 
cleaning facility, only the one crewmember that performs the task is paid.   
 
INCIDENT PRE-USE INSPECTION   
 
(Eng/Tend: D.17) Prior to incident use or anytime the equipment is under 
hire, the Government will perform inspections utilizing form OF-296 
“Vehicle/Heavy Equipment Safety Inspection Checklist” to insure 
compliance with the Agreement requirements.  (See Clause 1, General 
Clauses to Agreement Form OF-294, Exhibit A.)  If the resource does not 
pass inspection at the incident or designated inspection station, it is 
considered noncompliant. The Contractor may be given 24 hours or time 
frame designated by Government representatives to bring the resource 
into compliance.  Repeated failures at the pre-use incident inspection 
may be grounds for cancellation of the Agreement.  
 
INCIDENT CONTRACT CREW INSPECTION   
 
(Crew: F 2.2) Government reserves the right to conduct vehicle safety 
inspections at the DDL, the Incident location or at any other location 
when Government deems such inspections to be necessary.   
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NONCOMPLIANCE AFTER ACCEPTANCE AT THE INCIDENT  
 
(Eng/Tend: D.18) If the Contract Resource is released due to noncompliance, 
documentation shall be forwarded, by the Incident Management Team to 
the Contracting Officer. The Resource will be removed from the DPL 
(Dispatch Priority List) until such time that the resource is brought into 
compliance; this may be grounds for cancellation of the Agreement. 
 
(Crew: D 8.5) If a Crew is released due to noncompliance, the Crew and 
CRWB will be suspended pending completion of an investigation by 
Government, and neither may accept a dispatch while suspended.   
 
UNDERSTRENGTH OF CONTRACT RESOURCES  
 
(Eng/Tend: D.18.1, Crew: D.6.2) If the resource complement fails to arrive or falls 
below the required staffing level of three for engine crews and twenty for 
hand crews (as agreed to at the time of dispatch and documented on the 
resource order) the Contract Resource is noncompliant.   
 
If the Eng/Tend Contractor agrees to replace crewmembers to bring the 
Contract Resource up to strength, compliance shall be met within 24 
hours or the time frame designated by Government representatives at 
the incident.  Travel time to the incident will not be paid for replacement 
crewmembers necessary to complete resource strength.  
 
If the Hand Crew arrives with no less that eighteen persons and 
Contractor agrees to replace crewmembers to bring the Contract 
Resource up to strength, compliance shall be met within 24 hours or the 
time frame designated by Government representatives at the incident.  
Travel time to the incident will not be paid for entire crew (point of hire 
becomes the incident) or for replacement crewmembers necessary to 
complete resource strength.  
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If the Contractor is unable to bring the resource to strength within 24 
hours or time frame designated by Government representatives, the 
Government may at its discretion demobilize the Contract Resource (no 
travel time paid).    
 
Type 6 engine resources, with a required staffing level of two, is non-
compliant if the complement falls below two.  
 
No compensation will be allowed in this circumstance until the 
Contractor brings the complement to two, as agreed to by the 
Government.  Travel time to the incident will not be paid for replacement 
crew member necessary to complete the staffing.  
 
WORKMANSHIP  
 
(Eng/Tend: D.19) All work shall be performed in a safe manner to a 
professional standard.  The goal of performance is the suppression of 
wildland fire and other emergency incident responses.  
 
(Eng/Tend: D.19) The Incident Commander may release from an incident 
assignment any Contractor employee deemed incompetent, careless, or 
otherwise objectionable including violation of Harassment Free 
Workplace Policy.  
 
(Eng/Tend: D.19) It will be left to the discretion of the Incident Commander 
to demobilize an entire resource or to allow replacement of the 
noncompliant personnel.  
 
(Eng/Tend: D.19) Documentation of the rationale for release will be provided 
to the Contracting Officer subsequent to the action.  
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(Eng/Tend: D.19) Accordingly, the Contracting Officer may require, in writing, 
the Contractor remove any employee found incompetent, careless, or 
otherwise objectionable including violation of Harassment Free 
Workplace Policy.  
 
(Eng/Tend: D.19) The Contracting Officer may require other proof of 
mitigation.  Misconduct may result in the suspension or cancellation of 
the Contractor’s Agreement.  
 
(Eng/Tend: D.19, Crew: C 4.7) If an employee or crew is terminated, quits, or 
otherwise is released from the incident for any reason, the Contractor is 
responsible for returning the employee(s) to the point of hire with a 
departure time from the Incident Command Post (ICP) no later than 12 
hours or time specified by a Government official following such decision.   
 
(Eng/Tend: D.19, Crew: C 4.7) The Contractor may, at their discretion, provide 
such transportation, or request the Incident Management Team (IMT) to 
arrange for the transportation with all transportation costs deducted 
from Contractor's payment.  
 
(Eng/Tend: D.19, Crew: C 4.7) If the Contractor does not act in a timely manner 
(i.e., Contractor's employee(s) not departing from the ICP for return to 
point of hire within the specified time period), the Incident Management 
Team has the authority to transport said employee or arrange for 
employee's transportation and to deduct all such transportation costs 
from Contractor's payment.  
 
INCIDENT BEHAVIOR – HARASSMENT-FREE/VIOLENCE FREE WORKPLACE  
 
(Eng/Tend: D.19.1) It is extremely important that inappropriate behavior be 
recognized and dealt with promptly. Inappropriate behavior is all forms 
of harassment including sexual and racial harassment.  
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(Crew: 10.4 - 10.7) Contractors and crewmembers are prohibited from 
engaging in the manufacture, distribution, dispensing, possession or use 
of controlled substances or alcohol.  
 
Possession of firearms or other dangerous weapons is prohibited. The 
term ‘dangerous weapon’ does not include a pocket knife with a blade 
less than 2 ½ inches in length or a multi-purpose tool.  
 
Possession or use of drugs, alcohol or dangerous weapons will result in 
the Contractor being released from the incident.  
 
When not under hire, personnel are responsible for proper conduct and 
maintenance of fitness for duty. Drug or alcohol abuse resulting in 
unfitness for duty will result in the Contractor being released from the 
incident. (Work/Rest is considered under hire).  
 
Harassment or Discrimination in any form is unacceptable conduct and 
will not be tolerated.   
 
CREW PERFORMANCE EVALUATION  
 
(Crew: D 8.2, D 8.3, D 8.4, Exhibit M) The Contractor's performance will be 
documented on the Crew Performance Rating Form (ICS-224) which will 
be completed at the incident by the Government Representative 
supervising the work.   
 
The Government Representative’s signature shall be legible or printed 
on the form.   
 
If the supervising Government Representative is released from the 
incident prior to the release of the Contractor Resource, the 
Government Representative shall complete a performance evaluation 
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prior to demobilization, for work the Contract Resource performed under 
their supervision. 
 
A copy of the evaluation form(s) will be given to the Contractor at the 
incident, one forwarded to the Contracting Officer, and one copy 
retained in the Host Unit Incident File. 
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ENGINE/TENDER PERFORMANCE EVALUATION  
 
(Eng/Tend: D.20) The Contractor's performance will be documented on the 
Standard Contractor Performance Report (Exhibit E) which will be 
completed at the incident by the Government representative supervising 
the work.  This form is the only performance evaluation form that will be 
accepted by the Contracting Officer.  The evaluator’s signature shall be 
legible or printed on the form.  If the supervising Government 
representative is released from the incident prior to the release of the 
resource, the Government representative shall complete a performance 
evaluation prior to demobilization, for work the resource performed 
under their supervision.  A copy of the evaluation form(s) will be given to 
the Contractor at the incident, one forwarded to the Contracting Officer, 
and one copy retained in the Host unit incident file. 
 
The evaluation forms, in addition to other performance information will 
be utilized to facilitate the compilation of the Contractor’s performance 
report for each Agreement year and may be used in past performance 
evaluations for future procurements.  
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Standard  

Contractor Performance Report (Exhibit E) 

 
Highlighted blocks are required to be completed. 

Evaluation Type: Interim _  Final _ (check one) 

Evaluating Organization (Fire Name): Reporting Period: From                     to 

Contracting Office: 

R-6 Fire and Aviation Contracting Team 

Redmond Air Center 

1740 SE Ochoco Way 

Redmond, OR. 97756 

 

Contract Number: Order Number (Resource 

Order/Incident #): 

Contractor Name: Contractor Address: 

 

 

DUNS: City: State: 

Additional or Alternate Contractor Name: 

 

Zip/Postal Code: Country: 

TIN:  Industrial Code (NAICS):  Commodity Code: Contract Type: 

Contract Award Date:  Contract Expiration Date:  Contract Value: 

Requirement Description (Equipment Type): 

 

Ratings 

 
Summarize contractor performance and check the number which corresponds to the rating for each rating 

category (See attached Rating Guidelines).   
 

Quality of Product or Service (How did the Contractor perform, document any noncompliance or performance issues) 

_0=Unsatisfactory ___1=Poor ___2=Fair ___3=Good ___4=Excellent  ___5=Outstanding 

Government Comments for Quality of Product or Service (2000 characters maximum): 
 

 

 

 

 

 

 

Timeliness of Performance (Did the Contractor arrive when expected, demob timely; and perform the work in a timely 

manner) 

_0=Unsatisfactory _1=Poor _2=Fair  _3=Good _4=Excellent  _5=Outstanding 

Government Comments for Timeliness of Performance (2000 characters maximum): 
 

 

 

 

 

 

 

 

Business Relations (Did the Contractor perform in a business-like manner; complete administrative requirements timely) 

_0=Unsatisfactory _1=Poor _2=Fair  _3=Good _4=Excellent  _5=Outstanding 

Government Comments for Business Relations (2000 characters maximum): 
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Additional Info 
 

Contractor Key Personnel 

 
Contractor Manager/Principal Investigator (Owner’s Name):  

Government Comment on Contractor Manager/Principal Investigator (2000 characters maximum):  (If applicable, 

describe working relationship with government representatives for this assignment) 

 

 

 

 

 

Contractor Key Person (Equipment Operator’s Name): 

Government Comment on Contractor Key Person (2000 characters maximum): (Describe working relationship with 

government representatives for this assignment) 

 

 

 

 

 

 
Customer Satisfaction 

 
Is/was the contractor committed to customer satisfaction?   ___ Yes  ___ No (Check one) 
 

Would you recommend the selection of this firm again?  ___ Yes  ___ No (Check one)  
 

Government Comments on Customer Satisfaction (2000 characters maximum): (If no to either of above, explain below) 

 

 

 

Admin Info 

 
Project Officer/COTR (Individual completing the evaluation) 
 

Name:  ________________________________________________________ 

Phone:  _______________________________________________________ 

Fax:   

E-mail Address:  ________________________________________________ 
 

Contractor Representative 

Name: 

Phone: 

Fax: 

E-mail Address: 
 

Alternate Contractor Representative  

Name: 

Phone: 

Fax: 

E-mail Address: 
 

Contracting Officer: 

Name: 

Phone: 

Fax: 

E-Mail Address: 
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Rating Guidelines 

 

 

Quality of Product or Service 
 

0 = Unsatisfactory    1 = Poor   2 = Fair   3 = Good   4 = Excellent   5 = Outstanding 

 
 

Timeliness of Performance 

 
0 = Unsatisfactory    1 = Poor   2 = Fair   3 = Good   4 = Excellent   5 = Outstanding 

Unsatisfactory Delays are jeopardizing the achievement of contract requirements, despite use of Agency resources. Recovery 

is not likely. If performance cannot be substantially corrected, it constitutes a significant impediment in 

consideration for future awards. 

Poor Delays require significant Agency resources to ensure achievement of contract requirements. 

Fair Delays require minor Agency resources to ensure achievement of contract requirements. 

Good There are no, or minimal, delays that impact achievement of contract requirements. 

Excellent There are no delays and the contractor has exceeded the agreed upon time schedule. 

Outstanding The contractor has demonstrated an outstanding performance level that justifies adding a point to the score. It 

is expected that this rating will be used in those rare circumstances where contractor performance clearly 

exceeds the performance levels described as "Excellent". 

 

Business Relations 
 
0 = Unsatisfactory    1 = Poor   2 = Fair   3 = Good   4 = Excellent   5 = Outstanding 

Unsatisfactory Response to inquiries and/or technical, service, administrative issues is not effective. If not substantially 

mitigated or corrected it should constitute a significant impediment in considerations for future awards. 

Poor Response to inquiries and/or technical, service, administrative issues is marginally effective. 

Fair Response to inquiries and/or technical, service, administrative issues is somewhat effective. 

Good Response to inquiries and/or technical, service, administrative issues is consistently effective. 

Excellent Response to inquiries and/or technical, service, administrative issues exceeds Government expectation. 

Outstanding The contractor has demonstrated an outstanding performance level that justifies adding a point to the score. It 

is expected that this rating will be used in those rare circumstances where contractor performance clearly 

exceeds the performance levels described as "Excellent". 

Unsatisfactory Non-conformances are jeopardizing the achievement of contract requirements, despite use of Agency 

resources. Recovery is not likely. If performance cannot be substantially corrected, it constitutes a 

significant impediment in consideration for future awards containing similar requirements. 

Poor Overall compliance requires significant Agency resources to ensure achievement of contract 

requirements. 

Fair Overall compliance requires minor Agency resources to ensure achievement of contract requirements. 

Good There are no, or very minimal, quality problems, and the Contractor has met the contract requirements. 

Excellent There are no quality issues, and the Contractor has substantially exceeded the contract performance 

requirements without commensurate additional costs to the Government. 

Outstanding The contractor has demonstrated an outstanding performance level that was significantly in excess of 

anticipated achievements and is commendable as an example for others, so that it justifies adding a 

point to the score. It is expected that this rating will be used in those rare circumstances where 

contractor performance clearly exceeds the performance levels described as "Excellent".  
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BRIEFINGS 
 
(Eng/Tend: D.21.1) All operators shall attend operational period briefings. 
This is included in the daily rate. 
 
(Crew: C 6.1) The Single Resource Crew Boss or Strike Team Leader is 
required by the Government to attend operational period briefings, 
and will be reimbursed for this time.  
 
REMAIN OVERNIGHT ALLOWANCE (RON)  
 
Federal only: This is not applicable to travel to and from the incident. 
Contractors are not paid per diem or lodging expenses to and from 
incidents. 
 
(Eng/Tend: D.21.5) When the Government cannot provide a campsite or 
meals, and if pre-approved by the user unit and properly receipted 
and invoiced, actual lodging expenses incurred by Contractors may 
be paid by Government. 
 
(Crew: C 5.7.1) When the Government cannot provide a campsite and 
commuting is not feasible, Government will pay per diem rate 
published by www.gsa.gov, based on Double occupancy.  
 
 (Eng/Tend: D.21.6, Crew: C 5.7.2) Government will pay the Meal per diem 
rate published by the US General Services Administration.  
 
Website: www.gsa.gov.   
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Double occupancy of hotel rooms may be required.  If the resource is 
allowed to return to its dispatch location during off-shift time, RON 
allowance is not authorized. Documentation of authorization shall be 
included.  
 
(Crew: C 5.7.3) Subsistence During Travel - Remain Overnight (RON). 
Subsistence is compensable when authorized by sending dispatcher 
and notated on the Resource Order for the specifically identified 
Crew. Subsistence consideration will include agreed upon date and 
time of arrival at Incident, travel time, and estimated time of 
departure. 
 
FOOD & DRINK  
 
(Eng/Tend: D.21.6, Crew: C 5.1, C 5.2) Contractors are required to provide 
sufficient food & drink to support the crew while in travel status and 
until the end of the first shift worked.  This is not reimbursed by the 
Government. 
 
The Government, during demobilization and/or reassignment, may 
provide subsistence to the Contractor personnel without charging 
the Contractor.  
 
COMPRESSED AIR FOAM SYSTEMS (CAFS)  
 
(Eng/Tend: D.2.1.2.1.1) If an Engine has Compressed Air Foam System 
(CAFS) capabilities and is directed by an authorized Government 
official to be used as such, payment will be adjusted according to the 
hourly rates for the system. Hourly use shall be documented on a 
shift ticket.  Payment shall be for hours of actual use of the CAF 
System in addition to the daily rate for the engine.  
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INCIDENT IDENTIFICATION / QUALIFICATION CARD  
 
(Eng/Tend: Exhibit N, Crew: B 3.2, Attachment 1 to Exhibit B) In addition to the 
Incident Identification/Qualification Card, every firefighter must carry 
a current Government (State or Federal) issued photo identification 
card, such as a driver's license, passport, state identification card, etc.   
 
A student identification card is Not Acceptable. 
 
This exhibit gives an example of the required format and information 
that shall be on employee Incident Identification/Qualification Cards.  
 

 

 

 

 

 

 

 

 
              Blue/Red/Yellow 

 

CARD IDENTIFIER COLOR CODE (shown in example as dots):  
 
YELLOW: For employees with LESS THAN ONE SEASON  
 
RED: For employees with ONE SEASON OR MORE  
 
BLUE: For SUPERVISORY employees (ENGB, FFT1, ICT5, CRWB, STCR, 
STEN)  
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BACK OF CARD  
 
Certified Class ‘3’ Faller (expiration date)  
EMT/FIRST AID/CPR (expiration date)  
(Contractor Signature) (Issue date),  
(Government Signature) (Date)  
(Verified Signature) (Date) – Contractors whose positions require 
training above RT-130 must have Verified signature prior to July 1, 
2016. 
 
Double signature is allowed for if on both Crew and Water Handling 
agreements – if applicable.  
 
REQUIRED TRAINING AND EXPERIENCE PERSONNEL 
QUALIFICATIONS  
 
(Crew: E 3.2) The Contractor may use Government Incidents, for which 
a Contractor‘s Crew has been assigned, to qualify and certify 
employees for FFT1, CRWB, and STCR positions, as long as the 
minimum FFT1, CRWB, and STCR position requirements are 
maintained by Crew Members not in Trainee status.  
 
(Crew: E 3.2.3) Only three training positions will be permitted for each 
20 person crew on each incident assignment (only one CRWB-T or 
one non-compensable STCR-T for Strike Teams). 10 person crews are 
limited to one trainee position. Trainee status must be clearly 
identified on the Hand Crew Manifest. Contractor may substitute up 
to three trainees ONLY after the initial 14 days of the assignment and 
Government has approved an extension for the incident. The 
minimum FFT1, CRWB, and STCR crew standards must be maintained 
at all times.   
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“Agencies shall not certify private contractors except where formal 
agreements are in place. Clauses in contracts are to include 
stipulations that specify the service provider must meet the 
standards found in this guide.” (310-1 April 2006) 
 
FINANCE - ENGINE RESOURCES  
 
The Single Resource Engine Boss or Operator of other water handling 
equipment shall have two copies of the Agreement with the resource 
order information for the assigned incident.  
 
After each operational period worked, the Government will verify the 
Contractor’s time on an Emergency Equipment Shift Ticket (OF-297).  
 
The Government and the Contractor representatives will sign the  
OF-297 verifying the hours worked daily.   
 
Each crew member’s name and their position shall be listed on the 
shift ticket.  
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FINANCE - 20 PERSON CREW RESOURCES  
 
The Contractor shall submit a complete and accurate daily Crew Time 
Report, signed by the Crew Boss, at the end of each Shift for each 
Crew provided by Contractor to the individual designated by 
Government to collect and collate such reports.   
 
Failure to submit accurate daily Crew time reports on a timely basis 
will be a material breach of the Crew Contract Agreement.  
 
Pacific Northwest Types of Agreements/Contracts 
 

• NIFC Type 2 Initial Attack Firefighting Crew Contract  
 
• Interagency Firefighting Crew Agreement (IFCA) (administered by 

Oregon Department of Forestry) - Awarded in 2013, extended through 2016. 
 
• EERA (Emergency Equipment Rental Agreement) EERA is Incident Only. 

 
• I-BPA’s (Incident-Blanket purchase Agreement’s) Preseason Agreements via VIPR 

 
Websites: 
Forest Service VIPR Agreements:  
 
http://www.fs.fed.us/business/incident/vipragreements.php  
 
Region 6 Fire and Aviation Contracting Team:  
 
http://www.fs.usda.gov/goto/r6/workingtogether/contracting/fact  
 
PNW Type 2 Crew Agreement (IFCA):  
 
http://www.oregon.gov/ODF/Fire/Pages/Contract.aspx  
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COMMENTS and SUGGESTIONS  
 
Please send any comments or suggestions on improving the job aid 
to: 
 
Job Aid Comments 
Pacific Northwest Training Center 
1740 SE Ochoco Way 
Redmond, Oregon 97756 
 
You can also email your comments or suggestions to: 
 
r6_pnwcg_training@fs.fed.us 
 
Please identify your message as: Contract Resource Job Aid 
Comments 
 
Any information will be collected and forwarded to the appropriate 
committee. 
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NOTES 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  


